THIS AGREEMENT, made and entered into as of this

day of 1981, by and between:

THE BOARD OF TRUSTEES OF THE BOROUGH OF RAMSEY FREE
PUBLIC LIBRARY, a municipal corporation, having an office
at 30 Wyckoff Avenue, in the Borough of Ramsey, County of

Bergen and State of New Jersey, ("Board"), and

THE RAMSEY LIBRARY EMPLOYEES ASSOCIATION, a non-
profit municipal employees' association, having an address
at 30 Wyckoff Avenue, in the Borough of Ramsey, County of

Bergen and State of New Jersey, ("Associatdion").

WHEREAS, The Association is a recognized employee
organization composed of certain personnel working in the

Borough of”Ramsgy Free Public Library; and

WHEREAS, the Board has recognized the Association
as the official bargaining agent for certain full-time and

part-time personnel working in the Borough of Ra@§§¥}€§$e

Instityt
Public Library with regard to terms and conditiaﬁéragggmm’mﬂ
ns

employment; and 0CT 2 1981

RUTGERS UNIVERSITY

WHEREAS, the Board and the Association have -

concluded negotiations relating to the terms and conditions
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of employment for certain full-time and part-time personnel
working in the Borough of Ramsey Free Public Library for

the calendar year 1981.

NOW, THEREFORE, in consideration of the mutual
promises, covenants and agreements hereinafter set forth,

the parties hereto do hereby agree as follows:

1. DURATION. This Agreement shall be effective from

January 1, 1981 to December 31, 1981.

2. PERSONNEL COVERED. This Agreement shall apply to
all full-time and part-time personnel working in
the Borough of Ramsey Free Public Library, excluding

the Director and Assistant Director of the Library.

3. SALARIES. The following salary schedule shall be

established for the calendar year 1981:

Children's Librarian Ann Scarpellino $12,960.00
Secretary/Bookkeeper Virginia Casson $ 8,137.50
Custodian John Buletza $11,880.00

Part—-time Personnel
Nancy S. Hamilton $ 6.18 per hou
Lorene L. Remien S 5.08 per hou

Doris J. Finch S 4.03 per hou



Jody Olkiewicz S 3.80 per hour
Geraldine R. Cassella S 3.80 per hour
Pages S 3.35 per hour

4.

The amounts set forth in this schedule do not
apply to personnel employed as replacements

for the individuals named herein.

VACATIONS. Vacations with pay shall be granted on the

following schedule:

A. For all full-time employees in their first year of
employment, one week (five working days), provided
that they have had three months of continuous service
before July 1 of that year.

B. For all employees except the Children's Librarian,
two weeks after completion of 12 consecutive months
of employment.

C. For the Secretary/Bookkeeper and Custodian,

one additional day each year after five consecutive

years of service, until, after ten years, they receive

three weeks.
D. For the Children's Librarian, three weeks after
completion of 12 consecutive months of employment.
E. For all full-time employees, four weeks after

completion of 15 consecutive years of employment.



6.

WORK SCHEDULES. Within the weekly schedule, every
effort shall be used to permit flexibility when
schedule adjustments are requested or desirable.
When overtime is required by the Board, it will be
considered proper to allow equivalent time off
within a reasonable time following the additional
hours worked. If it is impossible to grant the time
off within a reasonable time, the employee so working
shall be paid at the rate of time-and-one-half. 1In
all cases, overtime shall be kept at a minimum and
only used as an emergency, temporary solution.
A. Full-time employees shall work five days per
week and not more than 35 hours per week, except
as noted above.
B. Employees shall not be required to work regularly
more than two evenings per week, the Custodian excepted.
C. Saturday work shall be rotated émong employees so that
there is a fair distribution of this assignment.
D. One hour for lunch and one hour for dinner shall be
allowed for meal times. This time is not included

in the hours worked per day.

SICK LEAVE. Sick leave with pay shall be granted to
employees by the schedule shown below. Sick leave 1is

hereby defined to mean absence from duty because of



illness, accident, exposure to contagious disease,
attendance upon a member of the employee's family who

is seriously i1l and requires the care or attendance of
the employee, and absence caused by death in the immediate
family of the employee. Under no circumstances shall sick
pay be construed as additional time off, if such time has
not been used for the purpose for which it was designated.

A. Sick leave benefits shall be as follows:

Continuous Service Per Annum Sick Leave
0 to 1 Year 1% Workdays for Every
Month Worked
1l to 5 Years ‘ 3 Weeks
5 to 10 Years 6 Weeks
10 té 15 Years 8 Weeks
15 or Mdre Years 12 Weeks

B. "Days" is taken to mean one-fifth of the average number
of hours worked per week. '"Week" means the average

number of hours worked per week.

8. HOSPITALIZATION BENEFITS. Full-time employees and part-time
employees who work two-thirds of full-time may participate in
the State Health Benefits Program, which includes basic Blue
Cross, Blue Shield, Major Medical, and Rider J. The Borough

pays the fee for the employee and his dependents.

9. RETIREMENT. The retirement pension will be provided through

the State Pension Plan in accordance with the rules and



10.

11.

12.

regulations governing same.

HEALTH EXAMINATION. Health adequate to the duties
involved should be a prerequisite for employment. The
library administration shall require a physical exam-
ination. Usual and customary expense will be borne by

the Board

RESIGNATION. The Children's Librarian should give 30
days written notice. All other employees must give two

weeks.notice.

GRIEVANCE PROCEDURE. The following grievance procedure
shall be eétéblished:

A. The term "grievance" is any alleged violation
of this Agreement.

B. A grievance shall be raised within five working
days after the occurence of the grievance or
within five working days after the grievant would
reasonably be expected to know of its occurence.

C. The grievance shall be submitted either orally
or in writing by the grievant to the Assistant
Director. The grievant may, at his or her option,
have an Association representative present at the

time the grievance is presented to the Assistant

Director.



D. If the grievance is not resolved within seven
working days of its submission to the Assistant
Director, the grievance shall be submitted by
the grievant in writing to the Director.

E. If the grievance is not resolved within seven
days of its submission to the Director, the
Director shall immediately forward the grievance
to the Board for consideration at the next
regularly scheduled Board meeting. If such sub-
mission is during the summer months, a special
meeting shall be called within thirty days of
notice.

F. If the grievance is not resolved within 14 days
after the Board meeting, the grievance shall be
submitted to a Board of A;bitration composed of
three members, as follows:

- One-member from the Board

- One member from the Association

- One member to be agreed upon by both the
Board and the Association.

Any determination resulting from arbitration

shall be non-binding.

IN WITNESS WHEREOF, this Agreement has been duly executed

the day and year first above set forth.



ATTEST:

THE BOARD OF TRUSTEES OF THE
BOROUGH OF RAMSEY FREE PUBLIC
LIBRARY

BY

President

THE RAMSEY LIBRARY EMPLOYEES
ASSOCIATION

BY

President

Secretary

Signed, sealed and delivered

in the presence of:




